
 



5

Preface

We hope that this book adds some new insights to the increasing discussion about
labour migration. Although the literature of the field is already rather substantial,
it most often deals with South-North brain drain or issues concerning the tradi-
tional talent magnet countries like the USA and Australia, or other major migrant
destinations like Germany or the UK. The dynamics and special features of small,
competitive, welfare states are rarely discussed in detail. Regional economic de-
velopment and development policies also acquire a new flavour when individuals
and human talent, instead of firms and investments, are attracted. The conse-
quences of this are not only economic, but also social and political in various
ways. One stimulant to this book was the observation that the policies focusing on
the regional development and migration of highly skilled people are converging in
the global innovation economy.

The empirical focus of the book lies in the Finland of the early 3rd millennium.
This period of time is significant, because it provides a view to the phase in which
Finland as a welfare state with its highly competitive economy and a leading-edge
ICT sector seemed to be a bystander in terms of global talent flows. While global
labour flows, including highly-skilled people, always follow the economic devel-
opment to some extent, there are also countries, or rather regions within countries,
that have created rather strong transnational or global networks and communities
between them and a global pool of talent. There are negative and positive aspects
in these relations, but especially interesting is the scarcity of those networks and
communities from a region where cutting-edge research, world-leading ICT tech-
nology, welfare state and a competitive economy locate.

The authors would like to thank all their colleagues who have been involved in
the process during the years. Especially we would like to thank Perttu Salmen-
haara and Mika Helander, who participated in the writing of the Finnish-language
book “Sykettä ja suvaitsevaisuutta” (Edita 2004), which offers the basic body for
this English-language version as well. Maija Mäkinen, who (partially) translated
the text helped us to find the right words. Institute for Social Research and Unit
for Science, Technology and Innovation Studies (University of Tampere) and The
Centre for Research on Ethnic Relations and Nationalism in Swedish School of
Social Science (University of Helsinki) made it financially possible to produce
this book.
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This book is result of the two major research projects and years of studies con-
cerning labour migration, immigration and mobility of highly-skilled individuals.
We would also like to thank the leaders of the key projects “Should I Stay or
Should I Go?” (2001–2002) headed by Professor Markku Sotarauta (University of
Tampere) and “Regional Brain Gain” (2003–2004) led by Dr. Pia Mero (SITRA).

Mika Raunio & Annika Forsander, Tampere and Helsinki, 4 June 2009


